
RESILIENCY FELLOW

ABOUT THE POSITION

This is an exciting opportunity for a graduate-level research fellow looking to explore a career at
the intersection of clean energy and social justice. The Resiliency Fellow is responsible for
implementing with excellence Groundswell’s data collection and management processes to
support resiliency planning within low-income communities. Supported by a U.S. Department of
Energy (DOE) award, Groundswell leads the Resilient Communities, Maryland (RCM) project,
with the goal of developing replicable and adaptable frameworks for community energy
resilience through community-driven research and direct involvement with underserved
communities in Baltimore, Montgomery County, and the rural Eastern Shore of Maryland.

This is a part-time opportunity based in the Washington, DC area for a professional who is
committed to serving their community; passionate about clean energy and data science; ready
to serve in a research role that will expand upon traditional definitions and metrics of community
energy resiliency; and excited to actively participate in a hands-on, community-centered, and
experiential learning-based project. They must have the passion and drive it takes to thrive in a
values-based, results-driven nonprofit organization where serving our neighbors through our
mission is our key metric.

This position will report to the Director of Project Development.

Resilience hubs combine solar and energy storage on a microgrid to keep the lights and heat or
cooling on when the power goes off, which provides essential services for local members of the
community. Groundswell’s approach to developing resilience hubs puts people at the center by
engaging community members to determine where hubs should be located and which services
to prioritize.

KEY RESPONSIBILITIES

Research and Data Collection

● Attend listening sessions, meetings, and presentations alongside relevant
stakeholders (community members, city governments, community-based
organizations, neighborhood associations, etc.) and track information provided by
participants for use in the development of resiliency metrics.

● Help administer community listening sessions to understand community priorities
and needs that could be supported through solar and/or resiliency initiatives.

● Work with projects partners to expand upon existing resiliency models and metrics.
● Contribute to the ideation and innovation of an energy equity and resilience program



Contractor Support
● Support partner research

o Design of community-focused research methods
o Spatial data analysis
o Data visualization efforts
o Resiliency valuation and technoeconomic analyses

Deliverable Development

● Keep records of outreach and attendance for community and stakeholder meetings
● Create data visualization products to communicate project analytics and metrics
● Contribute content for deliverables (e.g., case studies, reports) to DOE as needed

DESIRED QUALIFICATIONS

● Passion for data analysis and data management in support of social research programs
● Experience in the green energy and/or non-profit space
● Strong written/oral communication skills
● Spatial data analysis skills
● Experience developing and analyzing qualitative and quantitative data sets
● Intermediate to advanced Excel skills
● Working understanding of key community capacity/capability fostering and development
● Highly organized self-starter
● Familiarity with solar and battery technology is a plus
● Graduate student at area MSI
● A general awareness and understanding of the intersectionality of environmental science

and ethics, policy, economics, and culture of marginalized, systemically under-resourced
populations and communities impacted by racial, ethnic, and gender-based bias and
inequities

ADDITIONAL RESPONSIBILITIES
As a member of the Groundswell team, the Resiliency Fellow is expected to participate in
the overall execution of Groundswell programs:

● Support the pursuit of opportunities aligned with the Groundswell mission.
● Seek opportunities to drive continuous improvement in Groundswell programs,

processes, and procedures.
● Identify and respond to emerging risks and opportunities.

In this work, the Resiliency Fellow will reflect Groundswell’s Core Values (see strategic
plan deck). Key values that will be uplifted through this role include:



● Integrity: We uphold the values of Groundswell in every action and decision. We hold
ourselves accountable for gathering facts, sweating the details, performing analysis,
and validating decisions.

● Transformation: We create systems-level change. We shift the status quo and
assumptions about what is possible. We show others a way forward. We deliver
innovation that matters.

● Excellence: We believe in what we are doing, thus we value hard work and persistence to
offer our best. We create measurable benefits for the communities where we work. We
approach challenges with a determination to succeed.

OTHER DUTIES
This position description is not designed to cover or contain a comprehensive listing of
activities,  duties, or responsibilities that are required of the employee. Duties, responsibilities,
and activities may change at any time with or without notice.

SUPERVISORY RESPONSIBILITY
This position has no supervisory responsibilities.

WORK ENVIRONMENT
In alignment with establishing Groundswell’s re-entry plan, individuals will be required to work
in a hybrid setting (working both in-office and remotely). The frequency of performing work
duties in-office may vary. Due to the nature of this position, field work and in-person events,
activities, and community outreach may be required within the scope of Groundswell’s
COVID-19 policy. Groundswell prioritizes the health of employees and stakeholders in
compliance with all applicable laws.

POSITION TYPE AND EXPECTED HOURS
This is a part-time position (20 hours per week). Days and hours of work are flexible in order to
best serve the needs of our external partners. Occasional evening and weekend work may be
required as job duties demand. Due to the nature of this role, candidates must be located in or
willing to relocate to the Washington, DC metropolitan area.

TRAVEL
Occasional regional travel may be required for this position.

SUPERVISION
The Resiliency Fellow will report to the Director of Project Development.

COMPENSATION AND BENEFITS
This is a part-time position at 20 hours per week with compensation paid on an hourly basis
at $30.29 per hour. This position is classified as non-exempt under the Fair Labor Standards
Act (FLSA). This position will be paid in arrears semi-monthly on the 15th and the last



working day of the month. This position will be required to record all time worked utilizing
Groundswell’s time tracking system. This position is eligible for the following benefits:

● (24) twenty-four hours of paid sick leave (over one calendar year)
● $45 monthly cell phone reimbursement
● $75 monthly internet reimbursement

HOW TO APPLY
Candidates must submit a resume and cover letter to hiring@groundswell.org detailing their
qualifications and interest to be considered for this position. In compliance with federal law,
all persons hired will be required to verify identity and eligibility to work in the United States
and to complete the required employment eligibility verification form upon hire.

Groundswell is an equal-opportunity employer that is deeply committed to the principles of
equity, diversity, and inclusiveness and seeks to create a pluralistic community for all.

END


